
 

 

 

 

 

 

 

 

Factsheet Personnel in Belgium  

 
 

 

Which legislation applies? 

In several countries, it is possible to offer your products or services through a local employee 

without the need to have your own registered office there for this purpose. This can, however, 

often be subject to certain restrictions as to the nature of your activities as a foreign company 

without a registered office in the country in question. Please also note that, in principle, 

Belgian social security will apply to your employees residing in Belgium, whether they work 

there exclusively or partially. In addition, Belgian tax regulations will apply to the income they 

earn in Belgium and you will be obliged to observe Belgian employment law. One of the first 

questions you could have before taking on an employee in Belgium is what the annual 

employer's expenses are in Belgium.  

 

In this factsheet, you will therefore find an overview of the employee benefits package that is 

customary in Belgium and the costs associated with it, calculated on an annual basis. 

 

How to use this factsheet 

By means of the costs overview you will gain an insight into the terms and conditions of 

employment that are customary in Belgium, based on which you can decide whether an 

employee in Belgium fits the budget. As soon as this decision has been made, we will be happy 

to help you make a suitable offer for your employee, so you will be well prepared for entering 

into negotiations with your employee. 

 

In view of the complexity and, possibly, your insufficient knowledge of Belgian legislation, we 

recommend that you do not limit yourself to looking at the financial side! In the appendix you 

will find a detailed explanation of the sections that make up the cost overview. We also give an 

overall picture of employment law, social security, taxes, employee benefits, and health & 

well-being in Belgium. 
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Statement of annual expenses1 
 

A Starting points 

1 Employee is 45 years of age and married, with 2 children   

2 Gross annual salary (12 x € 4,000) € 48,000 

3 38-hour work week    

4 Gross representative's commission (12 x € 500) € 6,000 

5 7,67% holiday allowance x (gross annual salary + commission) € 4,140 

6 13th month (often obligatory according to a certain CLA/PC, f.e. PC200) € 4,000 

7 Company car, tax-related value: € 31,000, with private use € 2,100 

8 GSM € 144 

 

B Gross / net process 

1 Gross annual salary incl. commission, holiday allowance and 13th month € 62,140 

2 -/- Employee’s contribution to social security (RSZ, 13.07%) € 8,099 

3 -/- Payroll taxes (withholding tax & specific contribution) € 18,308 

4 -/- Employee’s contribution to collective (retirement) pension (complementary 

pension - optional) 2 

€  1,864 

5 Net salary to be paid out (before taxes; 54% of the gross salary) € 33,551 

 

C Calculation of employer’s national insurance contributions 

1 Employer’s contribution to social security (RSZ – basic; 19,88%) € 12,354 

2 Employer’s contribution to social security (RSZ – special; around 5.53%) € 3,436 

3 Ecocheques (obligatory according to a.o. PC200) € 250 

4 Total national insurance contributions by employer for gross salary (26% of the gross 

salary) 

€ 16,040 

 

D Absenteeism support; insurance 

1 External service for prevention and safety at work (mandatory) € 275 

2 Industrial accidents insurance   € 1,864 

3 Employer’s contribution to collective (retirement) pension (complementary 

pension - optional) 2 

€ 1,864 

4 Employer’s contribution to hospitalisation insurance (optional) € 600 

5 Total costs of absenteeism support and insurance (7% of the gross salary) € 4,603 

 

E Total employer’s costs 

1 Gross annual salary € 62,140 

2 Total employer’s national insurance contributions € 16,040 

3 Total costs of absenteeism support and insurance € 4,603 

4 Total employer’s costs (33% of the gross salary) € 82,783 

 

 

 

 

 

                                                             
1 No rights may be derived from this table of sample annual amounts. 

2 An additional tax of 4.4% is due on the contribution to the group insurance. Additionally the employer has to pay a 

special social security premium (employer) of 8.86% for the part life and death. The employee's contribution is eligible 

for a tax reduction. 

 

"In Belgium, the 

statutory social security 

contributions for the 

employer are, on 

average, 26 % of the 

gross wage for a servant. 

The wage over which 

social insurance fees is 

calculated does not have 

a maximum (as opposed 

to e.g. the Netherlands)”  
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Look beyond the financial side of things! 
 

Belgian Employment Laws (category A) 

Although, in theory, there is a freedom of choice regarding applicable employment laws in an 

international context, it is true that for certain "peremptory" statements in Belgian employment 

laws, an employee who lives and also works in Belgium, may still call upon them.  

Important examples of this are:  

 Belgium makes a distinction between workers (mainly 'manual' labour) and servants (mainly 

'head' labour). Arrangements like continued pay in case of illness (safeguarded wage), 

calculation and pay of holiday bonuses, terms of notice and discharge compensation may 

differ depending on the worker or servant status of the employee. As of 1 January 2014, 

moves are being made towards the so-called “unitary statute”, whereby this distinction 

would disappear (through the introduction of a single term of notice, among other 

measures). A number of important points of difference will continue to exist, however.  

 A separate category within the ‘servants’ is formed by trade representatives. These are 

employees who, at the employer’s expense, go in search of new customers and maintain 

relationships with existing customers. In addition to the regulations that apply to ‘servants’, 

specific rules also apply to this category of employees (for example the possible right to a 

so-called “goodwill indemnity” when the contract of employment is terminated, and 

nonstandard regulations in connection with the non-competition clause).  

 The difference in status translates to different employment contracts for workers and 

servants. Even though sales representatives, for most regulations, have the status of 

servant, a specific employment contract is used for this group which includes specific 

articles to cater to this professional category, e.g. loss of commission in case of illness.  

 An employee has a right to pay during holiday leave (holiday pay only). The number of paid 

holidays an employee is entitled to depend on the number of days worked in the previous 

calendar year (holiday service year). The statement of number of holidays on the wage slip is 

mandatory. You will have to inform your wage processor every month about the necessary 

data by means of a performance statement, before wages can be processed.  

 An employer is also obliged to pay a servant double holiday pay, namely 1/12 of 92% of the 

gross wage of the month in which the holiday starts x the number of months worked in the 

holiday service year (previous calendar year). The double holiday pay for a worker is 

calculated in a different way, and will be paid by the holiday fund.  

 Belgium counts 10 legally recognised national holidays. If certain national holidays happen 

to coincide with days one would normally not work (e.g. in the weekend), one has right to a 

different day off (compensation day) in the same calendar year.  

 Any employer, meaning also a foreign employer without a registered office in Belgium, will 

be assigned to a Paritair Comité (PC), a kind of collective labour agreement (CAO) within the 

sector. It is possible that agreements recorded in the PC take precedence over the 

individual employment contract.  

 A Paritair Comité often records indexations of the wages, e.g. for servants under Paritair 

Comité 200 on the 1st of January of every year, and the assigned employers are obliged to 

apply these indexations.  

 A contractual 13th month/end-of-year bonus is customary in Belgium; usually this is 

recorded in the Paritair Comité (most ‘servants’ in Belgium fall under Paritair Comité 200. 

For them, the payment of a 13th month is compulsory, even if this obligation is not 

included in the contract of employment).  

 

 

“An employee unfit for 

work needs to submit a 

medical certificate 

(doctor’s certificate) to 

the employer starting 

from the second day of 

inability for work. If 

he/she does not do so, 

they are illegally absent 

and the employer should 

not continue paying 

their wage”  
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 Every business employing personnel in Belgium is obliged to write up an employment 

regulations document. The employment regulations document is a legally compulsory 

instrument to check if the employment laws in the business are applied correctly, and it is 

also a means for the employer to enforce specific obligations and/or practical regulations 

on the employees. If you let Interfisc take care of the wage administration for you, you will 

receive a model for an employment regulation document. Interfisc can also make a custom 

employment regulation document for you.  

  

From a practical perspective, we recommend in most cases that you agree upon an 

employment contract following Belgian law.  

 

Social Insurance/Company Advance (Tax)/Net Wage (category B & C) 

Social insurance fees at the account of employer and employee will be paid by the employer to 

the Rijksdienst voor Sociale Zekerheid (RSZ). The employee contributions will be deducted as a 

single amount stated on the wage slip, and comprise a fixed percentage of the gross wage 

(13.07%). The employer contributions are, on average, 26% of the gross wage for a servant. The 

wage over which social insurance fees is calculated does not have a maximum (as opposed to 

e.g. the Netherlands). If it concerns a 1st employee (for the RSZ) for the relevant employer, a 

target group reduction (first recruitment) applies, as a result of which no basic RSZ 

contributions for that employee (approx. 19.88%, see category C1) are payable by the employer. 

The costs for that employee on top of the gross wage will then be approx. 5.5 % (instead of 

26%)). The employers’ social security contributions will still have to be paid monthly by means 

of the RSZ advance invoices, but if the target group reduction applies, a credit invoice will be 

issued every quarter.  

In the context of the ‘tax shift,’ several measures have been elaborated for the purpose of 

gradually lowering the amount of the employer’s contribution or, under certain circumstances, 

even granting a full or partial exemption from it.  

Employers also need to deduct a company advance (tax) from the wage of their employees, and 

pay this to the Belgian tax administration.  

 

Inability to Work and Safeguarded Wage (categories C1 & D2) 

An employee unfit for work needs to submit a medical certificate (doctor’s certificate) to the 

employer starting from the second day of inability for work. If he/she does not do so, they are 

illegally absent and the employer should not continue paying their wage. In case of a servant, 

the employer has to continue to pay the wage for 30 calendar days (safeguarded wage); this is 

notably less than in e.g. the Netherlands, where a payment obligation is in effect of 2 years. 

After this period of time, the servant, depending on the cause of the inability to work, will have 

a right to:  

 primary invalidity benefits, paid by the Health Service (mutuality) the employee is registered with 

 benefits paid by an industrial accidents insurance company  

 benefits paid by the "Fonds voor de beroepsziekten" (Fund for professional illnesses)  

  

External Service for Prevention and Safety at Work (category D1) 

In addition, an employer, in light of the well-being of their employees, is obliged to register 

with a recognised external service for prevention and safety at work. This service is occupied 

with, on one hand, medical monitoring of the subordinate employees, and on the other hand, 

risk management (safety, ergonomics, hygiene ...).  

 

“Although, in theory, 

there is a freedom of 

choice regarding 

applicable employment 

laws in an international 

context, it is true that for 

certain "peremptory" 

statements in Belgian 

employment laws, an 

employee who lives and 

also works in Belgium, 

may still call upon them"  
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 Industrial Accidents Insurance (category D2) 

In Belgium, a distinction is made between inability to work due to illness and inability to work 

due to an industrial accident. An industrial accident is an accident happening during work 

causing injury, or an accident occurring on the regular route between residence and place of 

work.  

Every employer hiring personnel in Belgium is obliged to take out an industrial accidents 

insurance policy with a recognised insurance company. The premium to be paid depends on the 

business risk, among other things. if the employer becomes unfit for work due to an industrial 

accident, the insurance company will pay the benefits to the employee after the period of 

safeguarded wage to be paid by the employer. If an employer does not register of their own 

accord, they will be registered officially with the "Fonds voor Arbeidsongevallen", who will then 

demand the benefits to be paid to be reimbursed by the employer (sanctioned measure). 

We only calculated the statutorily required part of the industrial accident insurance in the pro 

forma calculation. In addition, supplementary insurance is often taken out to cover as many 

risks as possible. The premium to be paid will then be around 6% of the gross annual wage.  

 

Hospitalisation insurance (category D4)  

For reimbursement of regular medical care (e.g. doctor, apothecary, dentist, ...), a Belgian 

employee will register with a Health Service (mutuality). The employee is however always held 

to pay something themselves (threshold amount). The height of the threshold amount varies 

depending on the kind of medical care the employee receives. In case of hospitalisation, the 

threshold amount can be quite high. It is therefore customary that the employer limits this risk 

by taking out a hospitalisation insurance policy.  

  

Quite often, an employee contribution for this hospitalisation insurance will be taken out of the 

employee's pay. Interfisc can assist you in taking out a hospitalisation insurance policy.  

  

Retirement Pension Versus Additional Pension Provisions (collective insurance; categories 

B4 & D3) 

The Belgian retirement pension will be paid by employees as well as employers through the 

RSZ (social fees). The amount of the pension depends on the professional career, the wage and 

the family composition. If one has more years of service or received a higher wage, one will 

receive a somewhat higher pension than someone with fewer years of service or a lower wage. 

Because the amount to be paid when the retirement age is reached will, however, not be 

sufficient to make a living, it is customary to take out an additional pension insurance policy. 

This is usually called collective insurance.  

It is customary to distribute the annual premium between employer and employee with an 

arbitrarily chosen distributive code. Interfisc can take care of this kind of collective insurance 

for you.  

  

Belgian Company Car (category A7)  

A company car is an attractive employment term in Belgium, because the employee will be 

charged a lot less for private use (advantage in kind) and because car prices are lower than e.g. 

in the Netherlands. The fiscal surcharge for private use (also including travel between home 

and work) is calculated taking account of the list price, fuel type, CO2 emissions and age of the 

car. For business kilometres (thus excluding travel to and from work) a maximum amount of  

€ 0.3542 per kilometre may be compensated untaxed (amount shall remain applicable until 

June 30, 2021). Social security premiums do not have to be calculated on this amount.  
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What can Interfisc do for you?  
 

If you are involved in negotiations with an employee in Belgium, we can, at your request, have 

a pro forma salary calculation or employment agreement under Belgian law drawn up for you. 

We can also have your own employment agreement ‘translated’ in accordance with Belgian law 

or look into the possibility of an obligatory Belgian collective labour agreement or Paritair 

Comité.  

  

Should you hire an employee in Belgium, we can register your company with the Belgian 

authorities, and provide you with the requisite personnel and payroll administration, including 

communications with the authorities, returns and national insurance contributions and the 

payment of net salaries to your personnel. You will receive monthly invoices from us for the net 

salaries paid out, including employer’s and administrative costs. We will take care of the rest. 

Naturally, we will always keep you abreast of relevant changes to Belgian employment law.  

  

Further, Interfisc will (directly or through its partners) provide you with practical solutions for 

all the other Belgian employers’ obligations listed in this factsheet. We provide the same 

services for the Netherlands, France, , Germany and the UK. Interfisc makes life simpler for 

international employers by combining all their personnel and payroll administration for 

multiple countries in one office.  

 

For you, this means no needless loss of time switching between different parties/countries, and 

having all of your queries and updates handled by one single office. Result: contented 

employees both at home and abroad, who in turn can direct all their energies toward attaining 

your commercial objectives. 

 

 

How you can reach us 
 

For further information as well as a personalised advice, please contact our advisers  

Anke Stevens, Dirk Laruelle & Birgit Killens.  

 

You can also contact us using the contact details below: 

 

0031 - (0)70 313 3000 0044 - (0)20 7125 0211 welcome@interfisc.co.uk 

0032 - (0)3 825 5003 0049 - (0)221 8000 4576 www.interfisc.co.uk 

 
 

This factsheet has been issued exclusively for information purposes and is in no manner to be construed as containing 

legal or professional advice. No rights can be derived from the contents of this factsheet. Should you be seeking legal or 

professional advice, kindly contact our consultants.  

“Having all of your 

queries and updates 

handled by one single 

office, means no 

needless loss of time 

switching between 

different 

parties/countries”  
 


