
 

 

 

 

 

 

 

 

Expanding your business to Belgium  

 

Overview of options for entering the Belgian market 
 
Selling through your own local representative  

If you want to make commercial headway in Belgium, you have a number of options. Many 

foreign suppliers sell their products in Belgium through a representative in paid employment, 

who lives and works in Belgium. In view of the fact that this concerns an employment 

relationship, the provisions of Belgian employment law, social security and taxes apply to your 

representative. In other words, you have to calculate and pay social security contributions and 

taxes for this employee in Belgium. Interfisc can take care of the payroll administration 

associated with this.  

 

Generally speaking, the effects of this type of export activity are limited. In principle, this does 

not concern Belgian sales, but foreign sales within Belgium. However, if your representative 

acts based on a power of attorney that you granted to him, which enables him to enter into 

contracts with Belgian clients on behalf of your company, it may be concluded that you 

maintain a permanent establishment in Belgium (even without your having an office or other 

business premises at your disposal in Belgium). As a result, your foreign company will be 

required to pay corporation tax in Belgium on the profits that can be allocated to your activities 

in Belgium.  

 

Selling through your own local branch 

If you consider setting up a branch in Belgium, we will be happy to help you explore the 

options and tax consequences relative to your specific situation. We will also assist you with 

the necessary steps for establishment and for meeting your tax and administrative obligations 

in Belgium. If you wish to establish yourself as a foreign company in Belgium, there are in fact 

2 options which we will briefly explain in this factsheet: 

 

- You set up a branch office/permanent establishment in Belgium as a foreign company 

- You establish a company under Belgian law in Belgium  

 

 

Who are we? 

Interfisc Group 

Prins Boudewijnlaan 30, bus 7 

B-2550 Kontich 

 

Would you like to know more? 

0032 - (0)3 825 5003 

welcome@interfisc.be 

 

Other available languages: 

Dutch, French, German 

 

Version: 

FIS-001/01-‘20 

 

© Interfisc Holding BV 

 

 



 

 

Branch office of your foreign company 

Contrary to most Belgian types of company, the Belgian branch office or branch of your foreign 

company, permanent establishment incorporated under foreign law, does not have corporate 

personality of its own and falls under the foreign parent company with regard to its rights and 

obligations. For this reason, no contracts (e.g. employment contracts) can be closed with a 

branch or branch office. These contracts are always closed with the company (head office) 

abroad. An advantage of the branch office is that this does not require a Belgian notarial 

instrument of incorporation, so these costs can be avoided. Moreover, it is easy to close down 

the branch office without incurring (too) many costs. The downside is that the branch office 

does not have separate assets (i.e. separate from the head office) and is therefore unable to 

provide an opportunity to separate high-risk activities and/or liabilities.  

 

What has to be done to establish a branch office? 

 A general meeting of shareholders of your foreign company decides to establish a branch 

office at a certain address in Belgium. The report from this meeting, which is drawn up in 3 

copies, states the name of the person authorised to link the Belgian branch office. 

 The documents, along with the foreign company’s memorandum of association, and a copy 

of its registration in the company register, bearing authentication and an apostille, are 

deposited with the Clerk of the Business Court. 

 The decision is published in the appendix of the Belgian Official Journal. 

 The branch office can then be registered with the Crossroads Bank for Enterprises (KBO) 

through a Business Advice Centre, to which a basic knowledge of business management 

must be demonstrated. 

 VAT registration must be applied for at the local VAT inspection office. 

 The company must be registered with a social insurance fund, with a request for a waiver of 

the premium, if applicable (there are several grounds for a waiver of payment of the social 

security contribution that follows registration). 

 Depending on the specific situation and activities, certain branch formalities may have to 

be filled in sometimes. 

 

Corporate tax must be paid on Belgian profits. Click here for the current overview of rates and 

percentages. 

 

A company under Belgian law 

In 2019, Belgian corporate law was changed significantly. Existing companies will have time to 

adjust their articles of association to these changes until 1 January 2024 at the latest. However, 

the mandatory provisions of the new corporate laws apply to existing companies from 

01/01/2020, even if the articles of association have not been adjusted by then. If you adopt any 

amendment to the articles of association for other reasons in the period between now and 1 

January 2024, you will be obliged to implement the new rules immediately. This change in the 

law intends to make doing business in Belgium more dynamic, more flexible, and more 

attractive in hopes of attracting foreign investors. Among other things, the number of types of 

company in Belgium will be reduced from 15 to just 4. The most important of these types are 

public limited companies (NV under Belgian law, for large companies) and private limited 

companies (BV under Belgian law). 

 

 

https://www.interfisc.co.uk/belgium/#premium-taxes
https://www.interfisc.co.uk/belgium/#premium-taxes


 

 

A private limited company (BV) is an independent legal entity with corporate personality in 

Belgium and is the legal successor to the – soon to be “old” – private company with limited 

liability (BVBA under Belgian law). If you want legal assistance in this amendment to the 

articles of association, you can always contact Interfisc (for example for drawing up tailor-made 

articles of association while taking the needs of the enterprise and/or its shareholders into 

account). 

 

The following must be kept in mind for establishing a BV in Belgium:  

 In contrast with earlier times, minimum capital is no longer required. However, founders 

must ensure that there is “sufficient initial capital” for carrying out the envisaged activities. 

The latter must be demonstrated through a financial plan (which must include a number of 

obligatory statements) to be drawn up by the founders in advance. 

 The BV can be established by a single physical person. 

 The company must be established through a civil law notary. 

 The civil law notary deposits the articles of association with the Clerk of the Business Court 

and has these published in the Belgian Official Journal. 

 The company, which has corporate personality as of that moment, can then be registered 

with the Crossroads Bank for Enterprises (KBO) through a Business Advice Centre, to which 

a basic knowledge of business management must be demonstrated. 

 VAT registration must be applied for at the local VAT inspection office. 

 The company must be registered with a social insurance fund, with a request for a waiver of 

the premium, if applicable (there are several grounds for a waiver of payment of the social 

security contribution that follows registration). 

 Depending on the specific situation and activities, certain branch formalities may have to 

be filled in sometimes. 

  

Corporate tax must be paid on Belgian profits. Click here for the current overview of rates and 

percentages. 

 
 
What else should you keep in mind? 
 

Regardless of whether you are present in Belgium with or without a branch or a company, it is 

important to know that you must conduct payroll administration in Belgium (i.e. payment of 

social security contributions and/or taxes) as soon as you engage Belgian employees. If you do 

not have a branch or a company, you must appoint a social agent to represent you in relation to 

the various bodies. Interfisc can act as a social agent for you. 

 

Do you allow your own employees (i.e. employees residing in the country where you are 

established) to work entirely or partly, permanently or temporarily, in Belgium? If so, Interfisc 

can advise you on the obligations you will have to comply with in Belgium and also provide 

practical assistance (for example, in some situations you will be obliged to calculate and 

withhold Belgian payroll tax/income tax on their salaries, and forward this to the Belgian tax 

authorities). 

 

Even if you have not established a branch or a company in Belgium, your presence or 

organisation of activities in Belgium may lead to your business being regarded as a permanent 

"Even if you have not 

established a branch or 

company in Belgium, the 

way in which you are 

present in Belgium or in 

which you organize your 

activities may be 

regarded as a 

permanent 

establishment"  
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establishment, in accordance with double tax conventions between Belgium and its 

surrounding countries. If this is the case, you must pay Belgian corporate tax on the profits that 

can be allocated to your activities in Belgium. Do you have any doubts about maintaining a 

permanent establishment in Belgium in this way? Interfisc will be happy to carry out a risk 

analysis for you. 

 

In accordance with the Accounting and Annual Accounts (Business Concerns) Act, separate 

accounts must be kept for both a company and a branch/branch office. In addition, Belgian 

annual accounts have to be compiled and periodic returns made for VAT and corporate tax. 

Most companies in Belgium, including branches of foreign companies, are obliged to deposit 

annual accounts with the Central Balance Sheet Office of the National Bank of Belgium.  

 

If you engage in intra-community trade and import or export goods in and out of Europe, you 

will have to file a declaration of these transactions in an INTRASTAT return, except if these 

goods do not exceed a certain threshold (determined on an annual basis). 

 

Interfisc is at your service for the incorporation and establishment (company or fixed 

establishment) and taking care of your accounts, as well as all other personnel matters. 

 
 
Would you like to know more?  
 
Feel free to contact us for more information and personalised advice!  

 

You can reach us through the contact details below: 

0032 - (0)3 825 5003 welcome@interfisc.be www.interfisc.com 

 

 

Please note 
Naturally, this information concerns only part of the legislation and regulations applicable in Belgium for 

establishing a business.  

Besides this, every situation is different, and the rules applicable to your case may differ from the rules described 

in this document. While Interfisc exercises due care in providing information to its clients at all times, we cannot 

be held liable for any damages as a result of incorrect or incomplete information. 

"Most establishments in 

Belgium are obliged to 

deposit annual accounts 

with the Central Balance 

Sheet Office of the 

National Bank of 

Belgium"  
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